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Declining Interest Rates
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Investment Return Assu ion
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Members Living Longef
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Valuation Results (\QQ

Active 36" 362 | 0.3%
Payroll (¢ 0 $ (38 % 37.3|  1.4%
. 0 $ 1,967 1 1.1%
- : 599 628 4.8%
otal Annual Bene G 0 s~ 28.4] $ 30.8 | 8.2%
Average Bene $ 47,461 | $ 48,978 3.2%
Assets and Liabilities ($ in mi
Actuarial Liability $ 599.8 | $ 635.1 5.9%
Actuarial Value Assets @0 $ 453.7 | $ 473.3 4.3%
Market Value Assets $ 465.7 | $ 460.7 -1.1%
Unfunded Actu I@blllty (UAL) $ 146.1| $ 161.8 | 10.7%
mlng Ratio 75.6% 74.5%| -1.1%
nding Ratio 77.6%| 72.5%| -51%
utions (ADC in $millions)
r Normal Cost $ 52 (% 58| 11.4%
UAL Payment $ 13.7 | $ 15.6 13.8%
Administrative Expenses $ 08|9% 0.7 -15.5%
Total ADC (BOY) $ 19.7 | $ 221 | 11.9% |

Source: Cheiron June 30, 2020 Valuation
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Valuation Sources of Change

Actuarial  JSctuarial ($ in millions)
Lia bl Assets UAL ADC

2019 actual results1% 599.8 ($ 453.7($ 1461 |$ 197
2020-expected (no cha )| $ 18.6 | $ 269 | $ (8.3)| $ 0.1
FYE 2020 asset expéribnce| $ - | (7.6)| $ 76|% 07
FYE 2020 liabili erience| $ (2.4)| $ - |$  (@4$ (0.2
$  18.8|$ - |s 188|$s 18] |
udes PSC, DROP)| $ 0.3($% 0.3 9% - $ -
2020 actual results| $ 635.1 | $ 473.3|$ 1618 |$ 221

Source: Cheiron June 30, 2020 Valuation
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Timing R
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The SDCERS Board reviews

@%mnary Valuation results in January and then votes to
approve the Valuation at their March meeting
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Funding Ratio Sur)b(@v
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Q Francisco City 91%

\\d San Diego Airport Authority 90%

@ Imperial Beach 83%
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& San Diego County 77%
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@ Humbolt Bay Harbor District 76%
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@ Redwood City 65%
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Funding Survey
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Required Disclosurés

The purpose of this presentation is to present actuarial valuation results for the San Die@t; Employees’ Retirement
System. This presentation is for the use of the Board of Administration and its auditors.

In preparing our presentation, we relied on information, some oral and somefwritteh, supplied by the San Diego City
Employees’ Retirement System. This information includes, but is not Iimited@ e plan provisions, employee data, and
financial information. We performed an informal examination of the obV'o@ acteristics of the data for reasonableness
and consistency in accordance with Actuarial Standard of Practice N@\

This presentation and its contents have been prepared infa ch with generally recognized and accepted actuarial
principles and practices and our understanding of the Code ofessional Conduct and applicable Actuarial Standards of
Practice set out by the Actuarial Standards Board as pgl#as applicable laws and regulations. Furthermore, as credentialed
actuaries, we meet the Qualification Standards‘of G{&rican Academy of Actuaries to render the opinion contained in this
presentation. This presentation does not ad contractual or legal issues. We are not attorneys, and our firm does
not provide any legal services or advice. K

This presentation was prepared excla@ or the San Diego City Employees’ Retirement System for the purpose described
herein. Other users of this pre n are not intended users as defined in the Actuarial Standards of Practice, and
Cheiron assumes no duty or ligeiityto such other users.

The actuarial ass@i&s, ata, and methods are those used in the preparation of the actuarial valuation reports as of

June 30, 201%

The ass reflect our understanding of the likely future experience of the System, and the assumptions as a whole
re i est estimate for the future experience of the System. Future results may differ significantly from the current
re@ sented in this presentation due to such factors as the following: plan experience differing from that anticipated by
the umptions; changes in assumptions; and changes in plan provisions or applicable law.

Gene Kalwarski, FSA, MAAA, EA Alice Alsberghe, ASA, MAAA, EA
Principal Consulting Actuary Associate Actuary
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